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Important events to be reported: Annual disclosure on gender balance 

The management of FORT S.A. (“the Company”) provides the information required under Article 109⁶ paragraphs (1) 
and (2) of Law no. 24/2017 on issuers of financial instruments and market operations, republished, as subsequently 
amended and supplemented, regarding the gender balance within the Company’s Board of Directors. 

As of the date of this report, the Company’s Board of Directors is composed of the following members: 

 ASTASIA CONSULTING S.R.L., represented by Vladimir Ghiță – Chairperson, executive member 

 BUY AND BUILD S.R.L., represented by Dragoș Ovidiu Dărăbuț – non-executive member 

 ALDEMAR MARKETING S.R.L., represented by Delia Alina Necula – non-executive member 

Thus, two of the three Board members are male and one is female. Therefore, the underrepresented gender accounts 
for 50% of the non-executive director positions and 33% of the total director positions (both executive and non-
executive), which indicates that the gender balance requirement provided under Article 109³ paragraph (1), letter a) of 
Law no. 24/2017 is currently met. 

The Company is further considering the development of a policy for the selection of Board members, in accordance with 
Article 109⁴ paragraph (1) of the law. This policy will set out objective, non-discriminatory, and transparent criteria to 
be applied throughout the entire selection process, from the publication of vacancy announcements to the final 
appointment. 

Chief Executive Officer FORT 

Mihai Păjereanu 

 

 


